
 

 

Social Policies Developed by CDA 

# Title Year Objectives 

1 Financial benefits  2011 1. Establishing a comprehensive system of financial 

benefits in Dubai that achieves financial self-

sufficiency for Emiratis without causing 

dependency on these benefits. 

2. Providing the basic financial requirements for 

Emiratis. 

3. Contributing to the transition from a welfare-

oriented model to a developmental model. 

2 Promotion of the national 

identity 

2011 1. Protecting and promoting Emirati national 

identity within the community through: 

2. Identifying and defining the components of 

Emirati national identity in reference to UAE 

National Document for 2021. 

3. Developing interventions to enhance national 

identity within the framework of the identified 

components. 

4. Identifying the roles of different entities in 

promoting national identity in Dubai. 

3 Child protection 2012 1. Ensuring the provision of protection for all 

children in the Emirate of Dubai from intentional 

and unintentional harm. 

2. Establishing clear regulatory frameworks. 

3. Fostering community awareness. 

4. Providing comprehensive services. 

4 Protection of right of 

people with disability 

2012 1. Ensuring the provision of protection from 

intentional and unintentional harm for people 

with disabilities in the Emirate of Dubai and 

empowering them to access and obtain their 

rights. 

2. Establishing clear regulatory frameworks. 

3. Fostering community awareness. 



 

 

4. Fostering community awareness and ensuring 

comprehensive services. 

5 Youth development 2014 1. Ensuring the availability of appropriate support 

and empowerment opportunities for Emirati 

youth in Dubai. 

2. Activating youth participation in the economic 

and social development efforts pursued by the 

emirate. 

6 Volunteerism 2015 1. Enhancing participation in volunteer work and 

community service to contribute to the social 

and economic development pursued by Dubai. 

2. Strengthening social bonds and solidarity among 

community members. 

7 Inclusive employment 2017 1. Ensuring that people with disabilities in Dubai 

have access to suitable employment 

opportunities where they are chosen without 

discrimination. 

2. Accessing appropriate rehabilitation and the 

environment that enables people with disabilities 

to succeed and progress in their careers. 

3. Establishing clear regulatory frameworks. 

4. Fostering community awareness. 

8 Protection and social 

engagement of senior 

citizens and older people 

2020 1. Ensuring the provision of protection from 

intentional and unintentional harm for older 

people and senior citizens in Dubai. 

2. Empowering senior citizens to access and obtain 

their rights in care. 

3. Creating opportunities for social engagement of 

senior citizens and older people. 

9 Corporate social 

responsibility 

2020 1. Activating the role of the private sector in 

contributing to social development in the 

Emirate of Dubai. 



 

 

2. Raising awareness and educating about the 

importance of corporate social responsibility. 

3. Establishing clear regulatory frameworks and 

effective incentive mechanisms. 

10 Promotion and 

incentivization of NOPs 

2022 1. Increasing the community role in achieving 

sustainable development. 

2. Directing the services and activities of NPOs 

towards the priorities of Dubai's strategic plan. 

11 Community development 

fund 

2023 1. Strengthening the spirit of solidarity and 

cohesion among different segments of Dubai's 

society. 

2. Alleviating the financial burden on the 

government budget. 

3. Ensuring the sustainability of funding for social 

services, including financial benefits. 

4. Ensuring the activation of the social agenda and 

the development and sustainability of the social 

sector in Dubai. 

 

 


